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https://employment-social-affairs.ec.europa.eu/policies-and-activities/european-pillar-social-rights-building-fairer-and-more-inclusive-european-union_en
https://employment-social-affairs.ec.europa.eu/policies-and-activities/european-pillar-social-rights-building-fairer-and-more-inclusive-european-union_en
https://op.europa.eu/webpub/empl/european-pillar-of-social-rights/en/
https://op.europa.eu/webpub/empl/european-pillar-of-social-rights/en/
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https://eur-lex.europa.eu/EN/legal-content/summary/temporary-support-to-mitigate-unemployment-risks-in-an-emergency-due-to-the-covid-19-outbreak-sure.html
https://commission.europa.eu/strategy-and-policy/eu-budget/performance-and-reporting/programme-performance-statements/recovery-and-resilience-facility-performance_en
https://ec.europa.eu/regional_policy/2021-2027_en
https://commission.europa.eu/system/files/2026-07/Demography_Report_2026.pdf
https://commission.europa.eu/system/files/2026-07/Demography_Report_2026.pdf
https://www.consilium.europa.eu/en/press/press-releases/2026/04/24/european-institutions-agree-roadmap-to-achieve-one-europe-one-market-by-end-of-2027/
https://www.consilium.europa.eu/en/press/press-releases/2026/04/24/european-institutions-agree-roadmap-to-achieve-one-europe-one-market-by-end-of-2027/

1 Progregdhx8hatci®bannn 20&d@adil amget s

The 2021 Acti oA eRledandtidengeatcld ruedd ay stube r eac he
by 22030:

T at | easpeoBBe df20 to 64 showdmpdreednt @ mpo .
o at | east halve the gender empl oyment g
oincrease the provision of formal early
o decrease the rate of young people neit

training (NEETsPomglkd. 8% (2019) to 9%

T at |l east 60% of all adults should be part
o at |l east 80%7df shboted hged bBsic digit
o early school |l eaving should be furthe

secondary education increased

T at | eastf dwbreawiplllei cant ri sk of p,ovceornipya roerd st

2019
othis ismoeladdl east 5 million children
The tar ts were endodrosegd BSywckEW| | Sadeds atn

ge
subsequently refl eRrtoegr eisnst meetaidd ralaslget ar diatss .k
uneYemwith persistent regi ¢ Edindt temds tare a

T Standrdgl®tinthe2&ZU i s ommpodtwysmmentlhea me gt
gender emphowmsntandsp at 9.6 pp, which re
1.3pp. sHowev ¢€€)216. Spri ng EgponthmissofFbeatca
| abour tdhemaned gh on this pheBumpkbeyment heat
of specific groups leow ida tsmimxidd tpi eetnmuprl e y(
24 .p2 np 20 2KBo mande mp | ooyfme2nlt pgpapi n 2024)

T Significant f uranharked flfshdrutdst gapréer tinieceildmatr in i
st oo3d . abth 2a0g2a2i nant geat. of 60 %

T More progresoeon itsloead rstoy nreedlielde i ounmbar getf p
at risk of poverty or soc3.gbl | hiedlwesino 2 0ilm®
and ,2@2%hogt of the target reduction of 1

Th e headl ianreeot aroguett so f reach but achieving
i mpl ementation efforts atPboghe £EU-t@am dgtelVs md &
report eadc ciommptBeaifig Wor ki mMge DGommessi on wi | |
monitor progress towards the EU 2080i vteanr,get
evideased policymaking, s-gqppbrtegdi hbhgi campasa

Whil e there i s @rostidideevne | deghmedntdipenre ngf f ort s ar
on gusalifiotcywusiwedbhon | opbpowtuhities for per sorn

2The 2021 Action Pl-tamr qqd tso, swehi adh fdreag efnir tshudr det ai | ec
SProgress on the three 2030 headlinéotatgémsl bgmenack

@)


https://www.consilium.europa.eu/en/meetings/european-council/2021/05/07/social-summit/
https://ec.europa.eu/eurostat/databrowser/view/lfsi_emp_a/default/table?lang=en
https://ec.europa.eu/eurostat/databrowser/view/sdg_05_30__custom_7247894/bookmark/table?lang=en&bookmarkId=e69bba83-6e00-4a60-90ed-9e80af75628e&c=1746603366244
https://ec.europa.eu/commission/presscorner/detail/en/ip_26_1120
https://ec.europa.eu/eurostat/databrowser/view/hlth_dlm200/bookmark/table?lang=en&bookmarkId=4bd07205-8d36-4f8d-9dc6-21881a70369d&c=1744294337286
https://fra.europa.eu/en/publication/2025/roma-survey-2024
https://circabc.europa.eu/ui/group/d14c857a-601d-438a-b878-4b4cebd0e10f/library/c5a8b987-1e37-44d7-a20e-2c50d6101d27/details
https://ec.europa.eu/eurostat/databrowser/view/ilc_pecs01/bookmark/table?lang=en&bookmarkId=b31a92ec-787b-4435-8289-c342035ba32b&c=1782891735000
https://employment-social-affairs.ec.europa.eu/joint-employment-report-2026_en
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https://employment-social-affairs.ec.europa.eu/document/download/82975aa7-bdd6-4a64-b3e3-82433901f8f7_en?filename=Quality-Jobs-Roadmap_Communication_2025.pdf
https://op.europa.eu/en/publication-detail/-/publication/428fd92f-1c2f-11f1-8c3a-01aa75ed71a1/language-en
https://employment-social-affairs.ec.europa.eu/policies-and-activities/social-protection-social-inclusion/addressing-poverty-and-supporting-social-inclusion/eu-anti-poverty-strategy_en
https://employment-social-affairs.ec.europa.eu/news/commission-analyses-social-convergence-nine-eu-countries-2026-04-21_en
https://employment-social-affairs.ec.europa.eu/policies-and-activities/european-pillar-social-rights-building-fairer-and-more-inclusive-european-union/european-pillar-social-rights-action-plan_en
https://www.consilium.europa.eu/en/meetings/european-council/2021/05/07/social-summit/
https://data.consilium.europa.eu/doc/document/ST-8434-2024-INIT/en/pdf
https://employment-social-affairs.ec.europa.eu/document/download/93c513bd-9faa-4ba7-a4c7-9a06505790fc_en?filename=Pact%20for%20European%20Social%20Dialogue_signed%20version.pdf
https://employment-social-affairs.ec.europa.eu/document/download/93c513bd-9faa-4ba7-a4c7-9a06505790fc_en?filename=Pact%20for%20European%20Social%20Dialogue_signed%20version.pdf
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https://ec.europa.eu/commission/presscorner/detail/en/ip_26_1041
https://employment-social-affairs.ec.europa.eu/employment-and-social-developments-europe-2025_en
https://ec.europa.eu/eurostat/databrowser/view/lfsa_igan__custom_22046170/default/table
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https://employment-social-affairs.ec.europa.eu/policies-and-activities/coordination-employment-and-social-policies/european-network-public-employment-services-pes-network_en
https://employment-social-affairs.ec.europa.eu/employment-and-social-developments-europe-2025_en
https://employment-social-affairs.ec.europa.eu/document/21450169-5eaf-40e7-8a5a-4133f20510f1_en
https://employment-social-affairs.ec.europa.eu/document/21450169-5eaf-40e7-8a5a-4133f20510f1_en
https://housing.ec.europa.eu/european-affordable-housing-plan_en
https://www.consilium.europa.eu/en/press/press-releases/2026/05/11/new-european-bauhaus-council-calls-for-sustainable-and-inclusive-neighbourhoods-across-the-eu/
https://eur-lex.europa.eu/EN/legal-content/summary/social-climate-fund.html
https://eur-lex.europa.eu/EN/legal-content/summary/social-climate-fund.html
https://data.consilium.europa.eu/doc/document/ST-10765-2026-INIT/en/pdf
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https://energy.ec.europa.eu/topics/markets-and-consumers/energy-consumers-and-prosumers/energy-poverty_en
https://ec.europa.eu/eurostat/databrowser/view/ilc_mdes01/default/table?lang=en
https://op.europa.eu/en/publication-detail/-/publication/8fb24735-fb31-11f0-8da5-01aa75ed71a1/language-en
https://energy.ec.europa.eu/topics/markets-and-consumers/energy-consumers-and-prosumers/citizens-energy-package_en
https://urban-mobility-observatory.transport.ec.europa.eu/news-events/news/european-commission-publishes-final-report-transport-poverty-2024-12-11_en
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Di r e¢toigveet her with )t his Communicat:.

3. Artificiall Althh el i utgemnesehoaf p ewdosr pke raintdy

The rapid devel opment and @dagptaocmel efrabnedi
emergence of genesrRramnyvfelodAmo g nmar RORL2L,and s 0
|l of §nearjooprport unnhoeat f on,, |pe andduicg-gbhount & haslesso

i mporctramtuealti ons ab¢uowtedtulcaat fi stroycriemkoflaime | usi ¢
fundamentalthegBO8Barly 20 %dofs oanetgderapemi astdisv eu
Alan@l% of European workers believe they wil
202w0h iolnell $ % have r eces v edlsatCadye ftorpa eswe a/beeyd

Eur onpuesbte r e atdhyepsfeof ound,ealsandadti zens, wor ke
busi nfewsleley e f i Al 6fsr opmAtstehiguir alpean Decl arati on o
and Principles feomrp htajmd siekemg@mit a le dD@d @gd di sl tra

essenti al t o teercshunrod otgh &ts diegiptealt fundament a
Soci al rights, grounded in the Pillar princi
When it tchbempatt Al on | abour demand amhe t he
aggregatien itnappgprEBalol ,cdateer tclhouw @gh.n mQotoaulplsy vy ol
peompine dnretvpegls i triisrnkse,ang-t own i ni nhigaomeg sector.

occup.aili oins expected to accedlneraizbmempnaoky nmec
significaweeusadboat A4l percentage points mor e
wor kforce thdotf uSuwcshAtjhaalh gains areinikemyg t
occup,aAli ocnasnr ah 8o sjioianeg k irlelqsui r,eote alli I m c |

sodkiHdwever, the trends are stilAsvhilghliilght
i n Aphpel v Al, Sqaryiaad reigtyiugs kii h ¢ li wvnd esaunpdp orrd s knigl Ilian
mar ket transitions thraogpghegeddtectiinveeo e tp vmt
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https://www.cedefop.europa.eu/files/9201_en.pdf
https://eur-lex.europa.eu/legal-content/EN/TXT/?uri=CELEX:52022DC0028
https://eur-lex.europa.eu/legal-content/EN/TXT/?uri=CELEX:52022DC0028
https://employment-social-affairs.ec.europa.eu/future-employment-impact-artificial-intelligence-and-emerging-digital-technologies-euro_en
https://employment-social-affairs.ec.europa.eu/future-employment-impact-artificial-intelligence-and-emerging-digital-technologies-euro_en
https://www.ecb.europa.eu/press/blog/date/2026/html/ecb.blog20260304~d9e34fc95f.en.html
https://www.ecb.europa.eu/press/blog/date/2026/html/ecb.blog20260304~d9e34fc95f.en.html
https://www.oecd.org/content/dam/oecd/en/publications/reports/2025/12/oecd-skills-outlook-2025_ac37c7d4/26163cd3-en.pdf
https://www.oecd.org/content/dam/oecd/en/publications/reports/2025/12/oecd-skills-outlook-2025_ac37c7d4/26163cd3-en.pdf
https://eur-lex.europa.eu/legal-content/EN/TXT/?uri=CELEX:52025DC0723

conitehxet Commi ssi on croeratilihmawwesu rti mmacdkealdemael y
warning tool s

Besi des t heparndpallwailurof maAd ket t a padrdesnolgir ilagd E d
to thecftores with strong rjeghb accreensetnito nmn epeodtse natni
demandj@ib. €ereation engenmséarej ncéaldi mgat eng
services, circul arknmpooveaonynkpeancst k@ we amp ptoe ¢ u.n i |
and r ai se @kreoyd uccottlidyveikt tgivpoesvin@lygerdsu,c at i on and t
provideempl|l pwmbivt ces andEnsaci alg phratnerme. j o
gual ity jJjobs wil/l be essenti@avert.otitrheir attr

Mor eoAllercan help strenflplhever publpiromaécmigo e d

tools can help public empl oyment services pr
better job matching, more personalised supp
ri sks. It canoghsboi ompaodeAMbhemprgvefpspadl s
and support h-ealttmhcare awdtkbmagfacing growin
age, nign particular in areas struggli.ngBy o pr
i mproving diagnosis, service delivery and ad
outcomes for citizens while making welfare s

When not proper |Ay desni ainesd amd seeseadnport ant c

opportunities Tamaed usnec laufsiln in the | abour mai
comes rmistkh ocaf al,garnictlhundiicngbibasases embedded i
systpomsentially reinforcing inequalities an:

parti cAllbgstwemseft desi gned and deployed in a
AclEf fective i mpoeméntbacieowi ahdEwWc h g s Widhter s t 1

is kaddfesseisnginthkea s he HAdme atni meshape how i ni
reskill, andAss elmpd apr csleldemsn. lbbet Apgl AI AL i S
key enabl er for inclusion and equal opportun
tools criticaThgsandeyv elspprpanssanitorégy r ma Isiecy ques
EU Policymakers must consider hoswphplawiflelct a
i nequality, and more broadly testMarheeovreeasi |
rel i anckuroonpenaonn Al technol ogineost aghaley b r s enrgs iatdi
dat a, critical i-netagsbnuctifwrme t A dde gsueaet uee i pignl vi
responstelsernpuesotf @eund to reduce risks associ at
whil e enabling the EU to realise Al’"s econom
SAlpower ed promatld mign@ntdoglod will fregkemt| gylse eencn siind
L, points 4 and 5 of the Al skctAl Isiystlkeims oohi edte, s
obl i gations dtehsaitg ntehde itro Aeln ssuyrset ems do not, among othe
accurate and unbi ased, and can -rbies ka dlelq usayt setl egmso veerres ea
relevant obligations thattcomoaeinorfiong ithet apee ath oma
Al systems. I n-rdaddcki triudme st,o tthlee AHi Akt al so i mposes, i
including in what regards to Al systdamgf) hfamdi rbg o enn

categorisation Al

S that categorise individual!l
union membership (A

ystems
rticle 5(1)(g9)).
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https://eur-lex.europa.eu/eli/reg/2024/1689/oj/eng

To realise these benefits, Member States wil
t o depl oy Al responsi bl y. Thi s i ncludes arp
oversight, dat a management , i mpact iassessn
di scrimination and other risks to fundament a

Actiions

T The Commi ssi oHl ghve E&Ip s@rt cstug x anti mee p g
i mppacAlfont he | abgemsuwmairkgt cobepéerae
synergies with exindcthiaindgOmm gnea rt v aattad rvye f
t PAepply AlwiSth asa:egiyew t o

o Develsocpenari os forl otdem pot @ajneéct
empl oymerst i mpacted by the depil
on nput ¢ her Arh Obserkat opgan ndkit
Observatory

o Ex amihrev itmpeact s ofc aAd e g rotbisci p
mo setf f ect heklygg¢ s ibdya hiamgned yttoiod g
monitearhyg, wWareandghanticipati on

jobe equip policymakers,; bamsdsi
avenues for cal i br aanidng nhparboowirn g
of |l abour markets

T Wit hppruegj updegs irdg) ea dtni oonhe tbat @utal bfy
which a consultation of t thee @&dJmnsios
consigdepport actiwvespenasdbbpltei arhe of
Management tools and, psachiae®sshar\
mut ual |l earning UlAnd capacity buil d

33lInequelsiftai rness and equal opportunities

The European Union remains firmly cotmmatted
under mi mends dcecicalh ¢, oirebcaoln omi ¢ r & winldiaeRealdl aadrn'ds t
promiescuoaplportuniltn etshd oWniadd,. i nequalities a
most other paras afr gaswel twoafl dt he 1 mpl ement at
Despite duroogmrge stsh,en elgausath é ¥ & s d ar easr eogfui Irii fne
continued effoos6bf ¢mwe¢ asmprmeesMealti ti es are not
concersn,yultatur al barri er st etshuastt aw enaakbe nlaintdye E U
competitiordeoommpa @ipthy carfdbric.

Eur opienacnrseasi ngl y per ciein v2eontl hyat3 8 ids épaeirscrea evte
outcomes in theirdolwibvldisnooicdud@ mef aii irddeyouraéd a st e/d
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https://europa.eu/eurobarometer/surveys/detail/2652
https://ec.europa.eu/eurostat/databrowser/view/ilc_di11/default/table?lang=en&category=livcon.ilc.ilc_ie.ilc_iei

foll o Wiend-OY%I pandemi emadiun litgh:!l the top 20% e
t he i ncome d4dWeahlet hb oct ot nocse ngtOreant inoonr aec cpar rodnionugn cte
t hleur opean C2025adatBankor the Euro area, t he
57. 3% of tot al net weal th of households (1| a
bottom 50% owned around 5 %.

Regi onal and t ercrointtarniuael tdoi sepxaarcietribeast e s oci a
access to quality educatlitamrgm aamap leotymemt gs fe
services. Di sadvantaged neiagmdboounthenmest rueag
particularly affected, facing popul ation dec
or eepening talent devel opment traps. These
cCo s, under mi nam,g dempattiotriivad n ecsosheasnd t he f
Ma et .

= wn
X T Q

At the samecanami c &lolcy odi sadvant aged, di scri
are often more exposed to palnlduttioon haen d egmu ii
of climate change (fl oods, wwiltdhf ifreewwer hempg ava
to move awalknvirroomn me nstkaslhr enad siah iphressenmng: I«
i ncome househol ds iamadenqua&t ¢ ipkoedrylsy mier 3 meati enc
and may have | imited ability to move away fr

To cl ose ,t deescd sgags acti on 2ZhGaZsl blecethi ootnéa kFel kal ne r

inequalities and wi denToacpcreesvse ntto uengi unatte nodpepdo |
from the vepyikegisnmierg to be designé&bdewith
Commi ssipaml| wishl di ssttruidbyutoinonal i nmpahet Memmbees £

i n 2a0@i7f dr t hert hper soemoit renapkoi Inigc y

Theni on ofprEgwiades yan overarching policy fr
gender equality, LGBTI Q+ equal it yr,adihsem,r iard
Roma equality, inclusion and participation.
i mpkeaemati on of this framework, including nat
Union of Equality reporting.

The enforcemantscof miEtatainotn | awsscaenndt rm@dl.i cHo
examplRea,cital e E g u aalnidt Egmplei oryencetnitv eEgaiemi t 9 preee
and combat discrimination based on racial or
and sexual orientation. Effective, proporti

combating discriminasi 6o amghoheehar. Theeasi o
Commi xaildrms on Member States to ensure effect

ThBay Transparencwhilcihr eentieereed i nto force ir
transposed into nati druale ,iI2e0Mn6bgr Mesnbtehe Sprai e
pay for equal work or work of equal value be
equality in thee |l @bwmomr ssnmaorketemains fully

i mpl ement at i onToantdhiesn feonrdc, & mehden td onnuneissuspipgr b v i
t o Me mber States tand mpbemaht pahenebisrecti ve
administrative bur den proport.i Fownrattheer wloir lee
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https://data.ecb.europa.eu/data/datasets/DWA?dataset%5B0%5D=Distributional+Wealth+Accounts+%28DWA%29&advFilterDataset%5B0%5D=Distributional+Wealth+Accounts+%28DWA%29&layerType=AL&showDatasetModal=false&resetAllFilters=false&filterType=basic&tags_array%5B0%5D=Wealth+Share+of+the+Bottom+50%25&filtersReset=false
https://op.europa.eu/webpub/empl/european-pillar-of-social-rights/en/
https://commission.europa.eu/topics/equality-and-inclusion/equality-and-inclusion-key-actions_en
https://eur-lex.europa.eu/eli/dir/2000/43/oj/eng
https://eur-lex.europa.eu/eli/dir/2000/78/oj/eng
https://eur-lex.europa.eu/eli/dir/2023/970/oj/eng

Commi ssion wil |l provide further support in g

tangi ble impact of fair and transparent pay
entails the | east possible administrative bu
Unequal career progression is also visible i
EU in 2025) and higher poverty rates for ol
women in 2025). The I ntergener &giuahalt yF &St ra
2028030 highlight that inequalities in emplo
over the | ife course and |l ead to significant
age.

Heal t hcare covereadguec i mhags manpaatt e et y,0 ame hwelrla
desigealdt hcare reform can fur fploererd gintterfifépu tt e
essenti al f or Menbheeot &b t htedso |osb al nedv eg uaigdee | i n e
undEeW4Heal th amnttl mas ec@tnh attr i gger a fairer di

benefits, more aofrf mpdabéte abeas s hetdar en,eal t hc:
di sahihese calce pohwdd rument s supporting Membe
health workforce shortages, such as health
sustainable | abour mobility schemes with col
EU, includiegtuBRdetnd&rships.

The Commesseagthening theoterhetBurapednmBnk
Ri ghhsawgent EU |l evelMhdri steorStprhatsaehgya tfeagri e®
Regi onaS,;t rade gtyhe Right to Stay, with a partd.i
opportunities and essent iianl tsheerhwiyidadcsehoonet hat

| nequaltiatritiere alrilfye and ac.Peamel atenbvenegumeéit
compounded by wunderinvestment and teacher s

l'imit soci al mobility and economic potenti al
|l nequality i s not onl vy abouf aitrotdblas/s 15g howttc
generaRedmsi ng the transmission of inequalit
that intervene early on and prevent (The accu
Strateqgy on | nt erporeonmeorteetsi oa adise fFfran pger s P @atgi

pol i cyaragkiivngng greater weight to t hBealvainecvesd a
withhe need tberemsiurecdlongust avied dabigleit teyd,, @d a
based andempteresadnsocihadl pisn vperseevneemtt t he accum
di sadvantages-tandh fedovaésahdrgsbnEamgopbeaads.
Child Guaméantbhe new EU target on i mproving
|l earners ar e key t ool s Fuot haedbdmoeesds, a chceesses

"These include the EU Agendat et sCetaseésernt hegiComsubob
Bel arus aand Ukheai B yStlrsd taengys
8The Joint Research Centnroeli s wp@Etoegt Ikeotodifi fsi it alalt y glya wn ¢ |

all owing tracking how different age groups are currert
soci et al resilience. The tool al so all ows gacsiegsinng
conditions to those of the same age groups in the pas
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https://op.europa.eu/en/publication-detail/-/publication/e86e91df-a97a-11f0-89c6-01aa75ed71a1
https://op.europa.eu/en/publication-detail/-/publication/c2959f58-d63d-11f0-8da2-01aa75ed71a1/language-en
https://op.europa.eu/en/publication-detail/-/publication/c2959f58-d63d-11f0-8da2-01aa75ed71a1/language-en
https://ec.europa.eu/assets/eac/intergenerational-fairness-communication/intergenerational_fairness_strategy_layout.pdf
https://igf.coin-dev.eu/

suppl ement acrayn pheenlsp oomasi nt ai n adequate pensi o
considering the effects demographfc change i

Actions

T The Commi spriowmi dwisldlpup dmtepar f o8 ME & 1
i mpl ementing the Pay. Transparency I

T The Commi ssionawiali ll athd kat 9t s ¢c kewodnod
i nequalities aind coap arl atmodn |wittyh t

T The Commi ssi amruiwdialnlc ep rolmiv iiijecglc ut shicvees
EU Pl atform of. Diversity Charters

T I'n I'ine with the commit menhe omamd e s
develampmdogat i ont oP ascukpapgoer t  Mie myb re asvcidri
educati on apnedVdaotrinoannacle Educati on and
tmake VET syadttemstmoree i nnovative,

T The Commiss swobotRhReng hant o St awi tSt rpaatret
to addressing territorial disparit

T The up&dmivogth Strategy fwirllt hai mot
al | young people have the opportun
i nclusive manner (2027) .

4 Makisnogci ala rrieggHtigryeafumric haxlolgl ebhéei ve ef

4 .30 mpl i fimpclag meomatpainif @m c e me n't

As soci al andak hepvhogltgpyeee, NEU soci al acqui s must
accessible and ,eawtyi Iteo fiumpllye memaser ving the
underpin the EulopkankCooon ble ormond éslmempltiaci ty
by defsutgur,e initiatives wil/l continuand o in
enf orcement considerations from the Thet set,
Commi 9 si @wro mnpirtotaecdt imeealnyi negafdud cliyng t he admi ni s
on businesses, whi ker upaod denobaebis sd .hd, [
identify i mphememrgmawsglont he E@amnmadpavanr KSemestedr

Me mber States and stakeholders to facilitate
The f or tFladlLoanbi onugr Mo bi lwitlyl Paaorktargiebut e t o t he
promoting simpler, fairer andimoctedehffecoirv

l'n this regard the Commi ssuppl ecept edy iwietN®wivee mbetp a @
|l egislative and policy measures designed to boost pr
help ensure adequate retirement i ncome.
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https://finance.ec.europa.eu/publications/commission-proposes-boost-supplementary-pensions-help-ensure-adequate-retirement-income_en

bor der wioirlkeersst,r engt hening enforcement and s
Single Market

The Commisstsrieonngntegi d mrt s to ensure that the so
pur pdlies ssntcrteasdse i n ¢ edpailasnteiamgloknst iinnupilnegme nt at i ¢
di al ovg o déas s t aaknedh osl odcei rasl par t merogiddesn taipfpy opmr a @
obstacl es t ocanidmplpepnoe nttuantiitad Reust U roe isn intpilhaetfii vceast
Fair Labour Monbdi |cderyt apianc kealgeeme nt s wiohnlttrhieb uQ wee
t angtiob Isyi mpa mtdei ucpaptotrbotei npgr oper functi owhinlgeof
strengt henriingghnwsd rukde-bnay dcerro swwohr &kreaisng t he enf o

social and Il amducomlegtishn@atummai r competlinti on
202t7The Commi sevariemwpll ément ati on of Directi v
transparent and predictable working conditio
I n line wPabt ther 2B250pehe&€o®me is alicobit avlindudeu et,o
strengthen cooper at,i oannh owsiet hr osl oec irael mapi anrst neesrsse |
and i mplementation . @ifvillaboaai enaiylkier g lgpsod S ce neas|
partanaehe®yay a vital role in shaping inclusi
amplifying marginalised voices, monitoring
i nnov &b i winl. | cwinth nE® agencies to support i
gat hering and monitoring. EXisting governanc
further | everaged to facilitate the exchange
4. do€Cdination, funding, and monitoring for s

As Member States work tp Béefgnm¢$ hawidt hatvlee n
European Pillar of Soci al Rights and the 20:
use of EU funding, , andc I u dticanrgyuesda rnesendetlsoe n tniga
ensure tangible progress.

Théeur opean aftde@eds2t6e rEmp | oy meprrto ve wdied eal ienlneesar r o
t hedieft i very riemwe sstemd rsdiraitovmegnmapkoillnhgg.§ 26 Eur opea
Semest mar&ked| ¢ he second yearELlW fe ciompolnel nte ngtoavteir
f ramewoirnk which the PiTharnew friraméworckmbeddstk

i ntegration of eecdouncoamikiicd i, e mphaoymeat al pol i ci
process, including tShrowaghCobheecirgtehbes ¢$ iaonem
policy integration reflects the role of soc
economic growth, productivity and competiti v

cycle marked an i mport amév s hiahcturteblropoukgiem g haet

of pedaplietrodacemdmdmeCdpirtsal HKilke oSemesitaern oma
provided a comprfelaéhsoirdabdmmadlp sjsén gg pall ii tcy ecs
based on the updated HME@O Conanmmi tsesriiomg cfarl d me wa
to i mplement their country specific recommen

To further enhance the effectiveness of poli
design need to rely on reliable and adequate
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https://commission.europa.eu/topics/economy-and-euro/european-semester/european-semester-framework_en
https://reforms-investments.ec.europa.eu/publications-0/2026-european-semester-employment-guidelines_en
https://commission.europa.eu/publications/2026-european-semester-autumn-package_en
https://commission.europa.eu/publications/2026-european-semester-autumn-package_en
https://economy-finance.ec.europa.eu/economic-governance-framework_en
https://economy-finance.ec.europa.eu/economic-governance-framework_en
https://employment-social-affairs.ec.europa.eu/news/commission-analyses-social-convergence-10-eu-countries-2025-04-11_en
https://eur-lex.europa.eu/legal-content/EN/TXT/PDF/?uri=CELEX:52025DC0959

amcuU administratievnes udatnag plngptrfoovred access and

use of empl oyment, soci al security and taxat
purposes and monitoring. The wuse oftitmMedserda
than alternatives, such as survey dat a.

Mor edavheer ,Commi ssion calls on Member States t«
EU funding instruments, ensuring that resour
devel opment, sociali malodasicdn,onand ajbwsutr tnraarkse

Il n the context of Next Gelddr ptaintireEiRefcolvliea wi
Resilience haci |siume onfbRRE)St at es i n I mpl emen
i nvest ments addressing access to quality edu
equal opportunitiessiahdmepoei ahann&lURsiladd bi
objectives.

Wi tam EUtdhiudR®é&i [ WEWR 139 billion when nationa
the European Socimaém&iumseg &I cassupiptoBHRtHgmoatfi ore s
promote empl oyment, e d ulctast i owr, r eanntd fsuoncdiianl g iy
programmed foll owi,ngantdheasPislucahr, pirti nicsi ptlhees m
the i mplement &thieord umfdi hlye oPijlelcarn .ves mirror t
and the minimum spending thresholds reflect
Pillar principles.

The European Regional Devel opment Fund ( ERDI
investments in infrastructure and equi pment
to quality andAddictligohBaviel ysler Qliicmat wi tFuntdhe f
revenue from the sal wibf tbatEmMCealt bowhaygeas
the potenti al soci al i mpact(sET@f)rt hbeuin edw nemsi,
tranapaddi ti onal sector s, ensuring that vul
users aeadtaeripgrrioses are supported as the EU
Mor e cEwears,nfuesatt ur es hori zont al priorities on t
key instrument for building the knowledge, s
sustainable devel opment, as well as digital
During the current programming period, t he
supported Member States, on demand, in the d
the European Pillar of Soci al-maRikgepos | ci Bsl uc
governance, soci al protection, heal thcare
administrations. I n tR2€27em&incygl pertadget e
can continue to support iMensberatdtvaet easn ds tirnesnt gi
needed to imelamendt rif ol as.

Member States aalel urgredi tpobepetrtgei exéent ,
the current prowgr atmhpernogp Blperdiommcal amch d Regi ona
Pl ams t he -theerxmi HWnbgudget
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https://cohesiondata.ec.europa.eu/funds/esf_plus/21-27

Beyond direct funding, Me mber States shoul o

i nvesumdat l nvest EU and the futuyr eschUricame au
innovative solutions that ali-gpniwaté paet mndl
bl ended afnistamucment s, and budgetary guarant ece
mobilise additional resources, amplifying th

marklei ven sol uti ons.

5.Concl usi on

The full i mp | Eeunreonpt eadbhf eor® o0 0 f iad hrRa thnhijtieespte raat i v e
— it i s a strategic advant age, amamnabinigegoppc
competi.tiveness

The Commi ssion chahtgnpaof aanfdufidiedtotmeertshet Eur ope

Pillar of, Sasiw@é@DROgphwotshey targets for. the M
Thdemands atnlmlog e f end dsitnrgaase gwecl | r asopmé a&ydes
t hat generate | asting economic and soci al re

The Pilslteorodhashe athelsetmao fncsotnipimes s of a strong
social .lEwr &2@e peli prtcti ¢ rEgts hoepre ¢ is a | mar ket econo.

a beacohaomafraydhr oper | ab oswrc ineatrikeest sgoandchr ough fu
We must give greater visibility to social roi
and upward soci al convergencmaj at @M lit limen gvens
2027 marking the 10th anniiviariksaeyymomaonbel €1 &
its I mplementation andoumraddemlncde rt hae scto nonmigt
di mension in the present and future of the E

I n times of deep and -bhadt Eurapsefermatiah, dt Ir
—-is the strongest dafdershaonhoflteh®s EUagephe
the necessary safety nets and a clear and r

a

changes brought by Al and technol ogical, d e
Reinforcing iitss d mpdiemte heathsgsposnsabi hat yonal , |
|l evel, with a key role for social partners a

embracing the different apptrompchmsea@uoss E.|
common Vvarleuwceosmmimcdhen®@20 |l ariisci ptes bandgridglet
opportunities for people, economy and soci et

N Z



