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Outnumbered
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20% employment growth in 2011-2021: +1.5M jobs

The number of people aged 65+ will grow by 23%

Additional 800k new jobs until 2035: 7% growth
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Source: Cedefop Skills Forecast (2021-2035, in thousands)



Future challenge: replacement demand

Ageing is a challenge not only because of growing number of people in need

Workers in the LTC are aging too, and will be retiring in large numbers: who will replace them?

There will be almost 13.5 million job openings between 2022-2035 for key medical and care occupations
= more than 60% of current employment in these occupations
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Source: Cedefop Skills Forecast (2021-2035, in thousands)
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Jiri Branka
jiri.branka@cedefop.europa.eu

www.cedefop.europa.eu

Follow us on social media @ @ @ @

B | cepeFop

European Cenire for the Development
of Vocational Training


mailto:jiri.branka@cedefop.europa.eu

	Slide Number 1
	Slide Number 2
	Slide Number 3
	Slide Number 4
	Slide Number 5
	Slide Number 6
	Slide Number 7
	Slide Number 8
	Slide Number 9
	Slide Number 10
	Slide Number 11
	Slide Number 12
	Slide Number 13
	Slide Number 14
	Slide Number 15
	Slide Number 16
	Slide Number 17
	Slide Number 18
	Slide Number 19
	Slide Number 20
	Slide Number 21
	Slide Number 22
	Slide Number 23
	Slide Number 24
	Slide Number 25
	Slide Number 26
	Slide Number 27
	Slide Number 28
	Slide Number 29
	Slide Number 30
	Slide Number 31
	Slide Number 32
	Slide Number 33
	Slide Number 34
	Slide Number 35
	Slide Number 36
	Slide Number 37
	Future challenge
	Outnumbered
	Employment in the care sector �(2011-2035)
	Future challenge: replacement demand
	Hiring challenge for key care jobs
	Slide Number 43
	Slide Number 44
	Slide Number 45
	Slide Number 46
	Slide Number 47
	Stepwise approach
	Slide Number 49
	Slide Number 50
	Slide Number 51
	Slide Number 52
	Slide Number 53



